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“…I don’t 

think you can 

impose it on 

somebody…

Your culture 

will evolve.” 
Day to Day 

Lived 

Experience 

”…making it all  

balance is 

tricky…I was told 

there was an ebb 

and flow of 

teaching. It’s all 

flow!” 
Challenges 

“…I really 

appreciate…

.the whole 

thing about 

the guilt-free 

zone…” 
Facilitating 

Factors 

                             Recommendations 
 Designated blocks of time within workload assignment 

 Articulate scholarship expectations upon employment 

and as part of regular faculty performance appraisals 

 Establish mentorships and group partnerships 

 Recognition and rewards of scholarly 

accomplishments 

Review of Literature: 
Scholarship has historically been 
placed in the university milieu 
and defined by the predominant 
tenure-track requirements for 
published research. Transition 
within nursing academia has led 
to the redefinition of scholarship 
to include a multidimensional 
view. College nurse educators 
have been recruited because of 
their practice expertise. They are 
often unfamiliar with how to 
engage in the multiple 
dimensions of academic 
scholarship. High workloads and 
a sense of feeling overwhelmed 
are commonly reported barriers 
to scholarship development.  
 

Method: 
Qualitative descriptive approach 
asking; 
 What were the participants’ 
day-to-day lived experiences in 
scholarship development?   
 What challenges have they 
encountered? 
 What factors have facilitated 
their attempts to enhance their 
capacity for scholarship? 

Data: 4 focus groups to gather 
narrative data 
5 prominent themes: 
 Understanding what 

scholarship is;  
 Evolution of the culture;  
 The balancing act;  
 Scarcity of resources other 

than time; and 
 Resources, relationships, and 

rewards.  

Discussion: 
 Participants describe the tension 
that exists between the desire to 
conduct scholarship and the 
elusive quality of time available to 
achieve this goal. They describe 
the balancing act of scholarship, 
regular workloads, and 
family/personal life. 
 Both faculty and college 
administrators have an important 
role in advancing scholarship 
development by recognizing its 
importance, then minimizing 
challenges and enhancing 
facilitating factors.  
Writing Group Team: 
Ruth Dubois, RN, MA 
Maureen Little, RN, MScN 
Teresa Petrick, RN MN 
Gail Potter, RN, MN, CGN(C) 
Contact: shackett@selkirk.ca  

mailto:shackett@selkirk.ca

