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Narratives of transition:  

Opening Dialogues into the Complexity of Nursing Education 
 

Project Summary: 
The purpose of this qualitative descriptive exploratory research study is to explore the 
meaning of the experience of transition for fourth year nursing students, as elaborated 
through interactive assessment strategies in the course NURS 4111 – Leadership, Trends & 
Issues. The nursing education literature identifies transition as one of the major concepts that 
inform nursing leadership education and professional practice (Bartels, 2005, 2007; Boychuk 
Duchscher, 2008; Meleis, 2007; Romyn, et al., 2009). All 35 fourth year nursing students who 
were enrolled in the NURS 4111, “Leadership, Trends & Issues" course were invited to 
participate. Participants who chose to take part in this project were asked to share their 
process field notes (a required written component of the course), following completion of the 
course. Participants were also invited to one face-face semi-structured interview with me 
after completion of the course. The culmination of the written documents and interview(s) 
offered some insight into the process of transition for these students, which will add to the 
understanding of conceptions of transition in nursing education. This study will contribute to 
enhancing awareness of the shared meaning transition has for nursing students who are in the 
process of becoming professional nurses, through their unique narratives. 
 

 
Research Question:  
How do fourth year nursing students at Mount Royal University (MRU) in NURS 4111 
(Leadership, Trends & Issues) make meaning of their transition to practice? 

 
Data Gathering Methods: 
All 35 students were offered the opportunity to participate in this SOTL project the last day 
of the course (no exclusion criteria), end of session 

– 22 field notes  
– 7 out of 11 face-face semi-structured interviews (discussions ranged from 25 

min- 1 ½ hours)  
 

 
Data Analysis Methodologies: 
The assumptions underlying this narrative inquiry methodology, qualitative descriptive 
exploratory method are as follows: 
 

1. Humans create social networks. 

2. Humans can describe retrospective and prospective life events. 

3. Patterns and themes surface through intense study of phenomena. 

  
The objectives of the study with examples of interview questions are to describe the 
significance of being in transition for fourth year nursing students becoming professionals. By 
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being more open with the beginning questions to the process of discovery and reflection on 
the participants narrative description, the direction of the conversation is less prescriptive, 
which may elicit a deeper understanding of the patterns, concerns, plans, hopes and fears 
contingent on what is most important to the participant.  
 

 
Student Learning Claims & Findings: 

The findings support the claim that becoming-nursing students share narratives that 
bring to light their perceived gap between theory and practice. For the participants of 
this study the meaning of the experience of transitioning to practice manifested a 
developing personal vision of nursing identity, longing to belong in the midst of feeling 
alien, the awareness of becoming professional and the struggle with uncertainty. 
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